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Inspired by an irrepressible drive to bridge the gap between younger and older
generations of Polonia, Quo Vadis is a conference which aims to establish a network
of students, graduates and young professionals to meet the hard‐hitting challenges
of tomorrow and to become the next leaders of Canada and the United States. The
conference focuses on bringing together a target group of entrepreneurs, top
managers, politicians, academics, decision‐makers from public service, and students
with the aim of providing an inspirational setting for open, interdisciplinary
discussions across generational boundaries.
Under the key concepts of Heritage, Leadership, and Unity the conference aims to
familiarize a younger generation about Polish heritage, to inspire them about Polish
contributions to their nation, and to encourage them to continue on their journey of
successful leadership while preserving Polish heritage.

You are the answer to Quo Vadis …

May 7–9, 2010

Greetings from the Prime Minister

I am delighted to extend my warmest greetings to all the students selected to take part in
the Quo Vadis II youth leadership conference at the University of Windsor. This
impressive gathering of over 150 post-secondary student leaders and young professionals
of Polish heritage from across North America merits recognition.
The theme of this year’s conference, ‘Building Bridges, Building Leaders,’ focuses on
forging greater links between Polish-Canadian and Polish-American youth. I have no
doubt that participants will benefit from sharing their experiences and contacts as they
strive to become active leaders of their respective communities throughout North
America.
Moreover, I am glad that encouraging civic and political involvement will be a key
component of the conference, in addition to cultural, commerce and academic elements.
I encourage all Quo Vadis II participants to become active in civic society, whether it be
through the political process or the voluntary sector.
On behalf of the Government of Canada, I commend the North American Quo Vadis
Council and all the sponsors and contributors of this unique event. Please accept my
best wishes for a productive and inspiring conference.
Sincerely,

The Rt. Hon. Stephen Harper, P.C., M.P.
Prime Minister of Canada

MARSZAŁEK SENATU
RZECZYPOSPOLITEJ POLSKIEJ
Bogdan Borusewicz

Do uczestników konferencji
Quo Vadis II Building Bridges, Building Leaders
W imieniu Senatu Rzeczypospolitej Polskiej oraz własnym serdecznie pozdrawiam wszystkich
uczestników konferencji Quo Vadis II, która w bieżącym roku przebiega pod hasłem „Building Bridges,
Building Leaders”.
Współczesny

świat

podlega

nieustannym,

dynamicznym

przemianom

we

wszystkich

dziedzinach. W ślad za postępem i rozwojem pojawiają się także zagrożenia, odczuwane przez
ludzkość jako wspólnota losów wobec procesu globalizacji. Świadomość tych zjawisk skutkuje
oczekiwaniem nowoczesnego, ale także roztropnego i odpowiedzialnego przywództwa.
W tym kontekście ogromną radością i nadzieją napawa fakt, że młodzi ludzie – tacy jak
większość z Państwa obecnych na konferencji – przygotowują się do swoich ról społecznych poprzez
profesjonalizację działania, poprzez uniwersytecką, interdyscyplinarną edukację.
Liderzy to ludzie, którzy są w stanie zmobilizować grupę, nadać kierunek jej działaniu,
przysporzyć mu dynamizmu i energii. Liderzy to także ludzie ukształtowani światopoglądowo,
zachowujący silny indywidualizm i jednocześnie potrafiący realizować cele wspólne dla dobra swojej
społeczności. Przywództwo to przede wszystkim ogromna odpowiedzialność – za siebie, ale także za
tych, którzy obdarzyli nas zaufaniem i powierzyli nam swoje nadzieje na lepsze jutro.
Wasz entuzjazm i energia widoczne w czasie przygotowań konferencji świadczą o prężnym
charakterze społeczności polskiej w Kanadzie i Stanach Zjednoczonych. To budzi optymizm. Wierzę
głęboko, że polskie dziedzictwo i doświadczenia polskiej historii będą dla Was pomocą i inspiracją.
Dziękuję władzom Uniwersytetu w Windsor za życzliwość i wsparcie udzielone tej pięknej
i perspektywicznej inicjatywie. Jestem przekonany, że niesie ona z sobą ogromny potencjał
intelektualny. Dziękuję Organizatorom konferencji za ogrom włożonej pracy i godne najwyższego
uznania zaangażowanie.
Życzę Wam wszystkim, drodzy Państwo, aby udział w konferencji Quo Vadis II umocnił w Was
przekonanie o wartości działalności społecznej i pozwolił doskonalić posiadane umiejętności.
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PCSAW: The faces behind Quo Vadis II
The Polish Canadian Students’ Association of Windsor (PCSAW) was established in 2008, and
currently consists of an executive team of high school, college and university students. Our initiatives
are city and region based, however always centered on emphasizing and sustaining our Polish
culture in Canada.
We became inspired to continue the Quo Vadis tradition after 5 of our members participated in the
first conference held in Ottawa of 2009. This tremendous task consisted of us being the logistic team
for the conference, working in close collaboration with Professor Frank Simpson, of the University of
Windsor and Jerry Barycki, Acting President of the Canadian Polish Congress.
Our roles for Quo Vadis II consisted of attaining sponsorship, confirming accommodations, meals,
lecture halls, entertainment, registrations, VIPs, and ordering conference supplies. We humbly thank
the University of Windsor’s conference services for their patience and help.

Thursday, May 6, 2010 (Pre‐Conference Events by PISK)
Time

Event

11:00am
Thursday‐
11:00am
Friday

Pre‐Conference Activities
Leader: Ms. Natalia Kusendova
Location: Dom Polski, 1275 Langlois Avenue

Friday, May 7, 2010
Time

Event

11:00‐3:00pm

Registration and Check‐in
Leader: Ms. Natalia Mroz
Location: University of Windsor, Alumni Hall Conference Centre
(750 Sunset Avenue, between Union Street and Wyandotte Street West)

3:00‐4:30pm

Opening Ceremonies
Leaders: Mr. Kamil Mroz & Ms. Ania Barycka
Keynote address: His Excellency Bogdan Borusewicz– Speaker of the Senate of Poland
Greetings from various VIPs from the United States, Canada and Poland
Location: University of Windsor, CAW Student Centre‐ Commons, 401 Sunset Avenue
Group Photograph (Indoors)

4:30‐5:30pm

Quo Vadis Global Networking Session
Leader: Mr. Jerry Barycki
Location: University of Windsor, CAW Student Centre‐ Commons, 401 Sunset Ave.

5:30‐5:45pm

Group Photograph (Oudoors)
Location: University of Windsor, In front of Dillon Hall, 401 Sunset Ave.

5:45‐7:00pm

Young “Change Makers” Panel
Moderator: Mr. Andrzej Antoszkiewicz
An interactive discussion between young, North American
action‐takers of the topic “Building Bridges to Polonia”.
Panelists:Mr. Marcin Grzadka, Mr. Kamil Mroz, Mr. Robert Nowakowski, Ms. Monika Wyrzykowska
Location: University of Windsor, Toldo Building, Room 100, 401 Sunset Ave.

7:00‐8:30pm

A Night in Poland for Polonia Leaders
Leader: Vice‐Consul Wojciech Dziegiel
Keynote addresses: Various Speakers of the Polish Government, Senators, Members of Parliament and others
A special reception, organized by the Embassy of the Republic of Poland in Ottawa
and the Consulate General of the Republic of Poland in Toronto.
Location: University of Windsor, CAW Student Centre‐ Commons, 401 Sunset Ave.

9:00:10:30pm

Special Performance
Leader: Vice‐Consul Wojciech Dziegiel
Budka Suflera
Location: St. Denis Centre University of Windsor, 2555 College Ave.

Saturday, May 8, 2010
Time

Event

7:30‐8:45am

Breakfast
Location: University of Windsor, Alumni Hall Conference Centre, 750 Sunset Ave.

9:00‐10:30am

Extraordinary Panel on Leadership
Moderator: Dr. Frank Simpson
Prominent Polish – North American leaders in Academia, Medicine,
Youth Leadership, Ethnic Leadership, Business and Public Service,
Panelists: Dr. Karen Majewski, Mr. Tony Muszynski, Mr. Waldek Raczkowski,
Dr. Thaddeus Radzilowski, Dr Andrzej Wielgosz,
Location: University of Windsor, Toldo Building, Room 100, 401 Sunset Ave.

10:30‐
10:45am

Nutrition Break

10:45‐
12:30pm

Trans‐Atlantic Ambassadors Panel
Moderator: Dr. Andrzej Wielgosz
A discussion with former and current Ambassadors to Poland, Canada, and
the United States of the topic “Trans‐Atlantic Cooperation and Opportunities Abroad”.
Panellists: His Excellency Robert Kupiecki, Ambassador RP to the USA,
His Excellency Zenon Kosniak–Kamysz, Ambassador RP to Canada
Location: University of Windsor, Toldo Building, Room 100, 401 Sunset Ave

12:30‐4:00pm

Interactive Exposé
Leader: Mr. Maciej Makarski
Career Fair and Sponsor Showcase: large firms and Quo Vadis II sponsors
Student Club Fair: North American student clubs exposé
Cultural Trade Fair: Polonia Organizations throughout North America exposé
Exhibition of Polonia Accomplishments throughout North America
Location: University of Windsor, CAW Student Centre‐ Commons & East Commons, 401 Sunset Ave.
(Lunch provided)

4:00‐5:30pm

Interactive Workshop on Leadership
Leader: Mr. Dominic Roszak
Parallel Session 1: Mr. Mike Kujawski
Vice‐President, Centre of Excellence for Public Sector Marketing
Location: University of Windsor, Toldo Building, Room: 100, 401 Sunset Ave.
Parallel Session 2: Mr. Blaine Calkins MP and Dr. Karen Majewski
+ session on parliamentary internships (20 min)
Location: University of Windsor, Toldo Building, Room: 102, 401 Sunset Ave.

5:30‐6:45pm

Dinner
Location: University of Windsor, CAW Student Centre‐ Ambassador Auditorium, 401 Sunset Ave.

6:45‐8:00pm

Perchal Part II
Leader: Ms. Ania Barycka
An interactive sequel to Lieutenant Colonel Walter J. Perchal’s first lecture at Quo Vadis I
Location: University of Windsor, Toldo Building, Room 100, 401 Sunset Ave.

Sunday, May 9, 2010
Time

Event

7:30‐8:30am

Breakfast
Location: University of Windsor, Alumni Hall Conference Centre, 750 Sunset Ave.

8:30:9:15am

Mass
Rev. Karol Maciejewski
Location: University of Windsor, Assumption Chapel, 400 Huron Church Rd

9:30‐:10:45am

Quo Vadis Award of Excellence 2010
Leader: Mr. Kamil Mroz
Award Ceremony: 1st, 2nd, and 3rd place winners present their ideas, followed by a discussion
Panellists: Ms. Kinia Adamczyk, Ms. Kamila Podbielska, Ms. Louiza Szacon
Location: University of Windsor, Toldo Building, Room: 100, 401 Sunset Ave.

10:45‐12:00am

Surprise Leadership Challenge
Leader: Ms. Kasia Kaminska & Mr. Romi Jaszczynski
Location: University of Windsor, Toldo Building, Room 100, 401 Sunset Ave.
Casual Dress

12:00‐1:00pm

Lunch
Location: University of Windsor, CAW Student Centre‐ Ambassador Auditorium, 401 Sunset Ave.

1:00‐3:00pm

Round Table Interactive Student‐Led Workshops
Moderators: Mr. Kamil Mroz & Ms. Ania Barycka
Student‐Led Workshops Focusing on Regional Initiatives,
Integrated Co‐operation and the North American Quo Vadis Council.
Location: University of Windsor, CAW Student Centre‐ Ambassador Auditorium, 401 Sunset Ave.

3:00‐3:15pm

Nutrition Break

3:15‐4:30pm

Quo Vadis Bid for 2011 and Final Resolutions
Leaders: Mr. Kamil Mroz & Ms. Ania Barycka
Location: University of Windsor, CAW Student Centre‐ Ambassador Auditorium, 401 Sunset Ave.

4:30‐5:30pm

Closing Ceremonies
Leaders: Mr. Kamil Mroz & Ms. Ania Barycka
Closing Remarks from VIPs
Location: University of Windsor, CAW Student Centre‐ Commons, 401 Sunset Ave.

Students

BOTH

Young
Professionals

45%

18%

37%

55%

45%

29 Canadian
Cities
Represented

15 American
Cities
Represented

International Delegates (6): Poland (3), Austria (1), United Kingdom (1), Croatia (1)

Interactive Exposé – Participating Organizations
Saturday May 8, 2010, 12:30-4:00
CAW Student Centre – Commons & East Commons
“Theatre is about creating questions, not showing answers…”
-Mirek Polatynski
ATLAS Stage Productions Canada, a not-for-profit, charitable approved organization, exists to develop
and produce new Canadian and Polish theatre, as well as all socially relevant theatrical work with
universal themes. Our theatre is being presented to both national and international audiences through
an artistic collective that promotes Canadian multiculturalism while bridging theatrical gaps between all
cultures and countries.
•
We are Atlas Stage, a theatre company that will showcase Canadian diversity to an
international audience. We are focusing on the Canadian and Polish Canon as well as the
development of new works. We are the bridge between young and old, between experience
and reckless abandon, and between Canadian and European theatre with stress on the
Polish theatre and arts.
•
Our goal is to create an institution that allows for the free flowing of ideas and artistic
achievements between Poland and Canada. As important as it is for our company to go
abroad and promote Canadian theatre, it is just as vital for Canadian audiences to experience
what current European theatre has to offer.
The Consulate of the Republic of Poland

the Cosmopolitan Review is published by the alumni of Poland in the Rockies.
From Chicago, Montreal, to Toronto, Edmonton, Halifax and Warsaw, Poland in the Rockies alumni are
keeping busy organizing movie screening tours, plays, conferences, as well as radio and television
interviews relating to things Polish. the Cosmopolitan Review (www.cosmopolitanreview.com) not
only keeps you up-to date on these events, it also features book reviews, travel pieces, news analysis,
interviews with fascinating people and commentary from a Polish-American and Polish-Canadian
perspective. Since its inaugural edition in February 2009, CR has expanded to accept the work of a
wide variety of contributors, not only Poland in the Rockies alumni. So, how are you going to integrate
your roots and your history into your mainstream North American life? Here’s one good answer: write
for and support the Cosmopolitan Review
Founded in 1990, Everest Management Network Inc. is a dynamic search practice dedicated to helping
clients select and manage their most valuable resource: people. As experts in the recruitment industry,
we serve clients ranging from entrepreneurial ventures to multinational corporations. Our diverse team
of professionals demonstrates a wealth of academic and business experience, to ensure that our
clients' unique needs are met. Everest’s team of professionals is equipped with the expertise and
resources to source and secure highly qualified individuals in various areas ranging from; Accounting
and Finance, Sales and Marketing, Human Resources and Operations, to Real Estate and Property
Management. Our specialists also place in Information Technology, Engineering and within the Legal
Services industry.
For more information please visit www.everestmanagement.com.
Investors Group Inc. is a Canadian leader in providing personal financial planning services, and is
dedicated to building lasting client relationships. Our primary objective is to help Canadians plan for
financial security by providing quality financial planning advice and products through a network of
Consultants. Investors Group offers financial planning, a unique family of mutual funds and a
comprehensive range of other investment products and financial services, including Registered
Retirement Savings Plans, Registered Retirement Income Funds, Deferred Profit Sharing Plans, life
and disability insurance, Guaranteed Investment Certificates and mortgages.
Today, Investors Group serves over one million clients through our dedicated Consultant Network and
staff team, working out of hundreds of Financial Planning centres across Canada.
Investors Group Inc. is a member of the IGM Financial Inc. group of companies. The shares of IGM
Financial Inc. are listed on The Toronto Stock Exchange. The stock exchange symbol is IGM.
Since 1976, PAC Federal Credit Union has been serving members of the Polish-American Community
in the state of Michigan with outstanding financial products and services.
PAC Federal Credit Union is a not-for-profit, member-owned financial institution striving to offer the
most favorable and modern financial services to meet the needs of the Polish-American Community in
the Metro Detroit area. PAC Federal Credit Union sponsored three delegates for Quo Vadis II.
The Polish Credit Union is a full service financial institution providing financial products and services
that include an attractive selection of personal, business and student accounts as well as mortgage and
investment products, competitively priced. We are also a local, community based organization proudly
working with and supporting our Polish Parishes; organizations and associations in encouraging and
promoting Polish language, culture, traditions and values.
Toronto - Mississauga - Brampton - Scarborough - Guelph - Hamilton
Kitchener - London - Oshawa - Ottawa - St. Catharines - Windsor

Polish Initiative of Chicago (PIC) is a grassroots community-based organization committed to
revitalizing and empowering Polish immigrants and the Polish-American community through education
and leadership development. The mission of PIC is to support and stimulate civic participation in public
arenas through community organizing. We believe in a strong community built on solidarity that
provides meaningful ways for our leaders and members to have a strong voice in the decisions that
affect our lives. Polish Initiative of Chicago has been active in the Chicago-area Polish community since
March 2007. For more info go to www.polishinitiative.org
Poland in the Rockies is an initiative of The Polish Canadian Association of Calgary and the Canadian
Foundation for Polish Studies in Montreal. The objective of our biennial 11 day Rocky Mountain
immersion in “things Polish” ( which some have called a North American Polish "Happening") is to
stimulate an interest among English-speaking Canadians and Americans in the Polish narrative; to
create a network of well-informed and dynamic friends of Poland; and to encourage them to participate
actively in Canadian affairs.
The Polish-Canadian Women's Federation was founded by Jadwiga Dobrucka in 1956 in order to
organize women of Polish origin for the purpose of preserving their cultural values and making a
positive contribution to Canadian society. The organization is charitable in character and based on
democratic and Christian principles.
In the past 46 years, our organization has grown to 19 branches across Canada. Our Federation is an
active member of the Canadian Polish Congress Head Executive Board, The Canadian National
Council of Women, and the World Polish Women's Federation. Our Federation publishes a semi-annual
bulletin entitled "Informator", which helps to communicate, and exchange ideas and achievements.
An important goal of the Federation is to protect the rights of women and to respond to women and
family issues in order to preserve family value. We work towards upholding our Polish culture while
helping new immigrants integrate in to the Canadian culture.
punkt.ca is a high-end independent periodical published in Toronto since 2005. It is dedicated to the
Polish diaspora life, this diaspora's culture and its creators. punkt.ca with its articles stresses a good
name of the Polish heritage and our mutual accomplishments.
Service Canada Centres for Youth
Service Canada Centres for Youth (SCCYs) offer a variety of services that benefit both youth and
employers. The Centres also conduct workshops and events throughout their local communities to
provide job search information and reinforce the Hire a Youth message.
The Association is charged with supporting the development of a civic society in Poland and CentralEastern Europe. We fulfil this mission by shaping new leaders, supporting social activities in local
communities, and shaping public activists and educating young people in the area of civics.
We meet these goals by educating people involved in public duty - such as social organizations, local
government and political activities as well as motivating new people to participate. We specifically
support public activities of young people, especially in the countryside and in small towns. We do this
primarily through training projects and activation, but this is not the only way the School for Leaders
Association functions. It also organizes foreign internships, conferences, public debates and publishes.
Launched in 2009, the Young Polish-Canadian Professionals Association (YPCPA) is a unifying
platform for emerging Polish-Canadian professionals in a full range of fields.
The organization’s primary aim is to promote leadership, heritage and unity in order to uphold the
quality of the Polish-Canadian community, and strengthen the multicultural fabric of Canada.
Developed for a young and vibrant demographic ambitious to make a positive and lasting change,
YPCPA offers opportunities for personal growth and group synergies. The organization presents a
modern image of “Polonia” based on integrity, respect, creativity and professionalism. Events focus on
both professional and social aspects that allow for Polish-Canadians to connect with their roots and
their contemporaries.
The Polish Scouting Association abroad (Zwiazek Harcerstwa Polskiego pgK) has been an integral part
of Polonia life in Canada since the early 1950's. Relying on the ideology and methods of the originator
of the Scouting movement, Lord Baden Powell, PSA provides programs in the Polish language for
children and youth ages 4 to adulthood. Girls and boys meet separately in age-appropriate units.
There are also groups of Senior Scouts and an Auxiliary Organization for parents and supporters. The
PSA scouting centres at Kaszuby, Ontario, hosts summer camps for over 500 young people in July
each year. PSA is currently active in Montreal, Ottawa, Oshawa, Scarborough, Toronto, Etobicoke,
Mississauga, Brampton, Oakville, Burlington, Hamilton, St. Catharines, Kitchener, London, Winnipeg,
Calgary and Edmonton. The Polish Scouting Association is dedicated to service, and over the years
many of Polonia's leaders have come from Polish Scouting.
ZHR Polish Scouts of Canada formed in the year 1996 and is a registered (#89135 0126 RR0001) Non
for Profit scouting organization, basing its work in various cities across the province of Ontario. An
integral aspect of our movement is the development of Canada's young generation, providing them with
a feeling of acceptance within the Polish heritage through a common cultivation of language and
culture.
We anticipate that the lessons learned by our scouts will assist them in their everyday lives, and that the
scout law will become their guiding force into the future!

Biographies of Panelists, Moderators and Leaders
Bogdan Borusewicz, Speaker of the Senate of the Republic of Poland
Keynote Speaker
Bogdan Borusewicz is the first Speaker of the Polish Senate to have served two terms in this
office. Prior to this he served as the Deputy Marshal between 2001 and 2005 as well as the
Deputy Minister of Internal Affairs and Administration between 1997 and 2000. From 1991
through 2001 he served as a parliamentarian in the Sejm of Poland, first representing the
Solidarity Trade Union and then the Democratic Union. Mr. Borusewicz is noted as a principal
organizer in the Solidarity movement. He holds a degree in history from Lublin Catholic
University.

Kinia Adamczyk
Kinia Adamczyk, a 2006 PitR alumna and 2008 intern, has studied in Montreal, Denmark, the
Netherlands and Warsaw; speaks six languages, and has interned/worked/visited in over 20
other countries. She co‐founded Cosmopolitan Review ‐‐ ʺthe brightest star in the virtual
cosmosʺ. With CR, Kinia aimed to create an English‐language platform to bring together the
many Polish voices and their friends from around the world. Kinia is a finalist for ʺyoung
correspondent 2010ʺ with Radio‐Canada, Canadaʹs international network. She is currently
working on a various projects, including east4south.org with Deutsche‐Welle as well as
nomaspress.com.

Andrzej Antoszkiewicz
Andrzej is the founder and president of Calatica Strategic Systems Group Inc.; a consultancy
focused on applying the principles of operations research to the problems affecting our modern
world. Calatica’s clients range from Fortune 500 companies to political figures at the federal and
international levels. His professional career also includes a post with the Natural Sciences and
Engineering Research Council of Canada. Andrzej holds a Masters degree in Electrical
Engineering from Queen’s University where he served as president of the Society of Graduate
and Professional Students, Trustee and Senator. He also serves as Vice‐President of External
Relations for The North American Quo Vadis Council. He is an award winning photographer,
and competitive foil fencer. Andrzej is married to Vlada Shilina and resides in Ottawa, Canada.

Ania Barycka
Ania Barycka was born and raised in Windsor, Ontario in a Polish‐speaking home. Her parents
had always been heavily involved in Windsor’s Polonia, and following their footsteps she
progressed on a serious road of community volunteer work starting in her high school years. In
2007, she was chosen chair of the Polish Week in Windsor 2008 Youth Committee and as
secretary of her student council. After a successful PWW08 event, her youth group transformed
into the “Polish Canadian Students’ Association of Windsor” (PCSAW) in 2008, of which she is

currently President. In September of 2008, she moved to Ottawa to study “International Studies
and Modern Languages” at the University of Ottawa. There she joined the executive team of the
“Polish Students’ Society of the University of Ottawa” (PSSUO). Ania helped organize a
nationwide conference titled “Quo Vadis? Polish‐Canadian Youth Leadership Challenge” in
May of 2009. In 2009 she participated in the “School for Polish Leaders” as one of the fifteen
Canadian delegates chosen to attend a two week program sponsored by the Senate of the
Republic of Poland. Ania volunteers in the office of the Minister of International Trade. Ania is a
Co‐Chair of the Quo Vadis II: Building Bridges, Building Leaders conference.

Jerzy Barycki
Jerzy Barycki is a professional engineer by profession and has been the Vice‐President for Polish
Affairs in the Canadian Polish Congress since 2006. He is the co‐founder and Chairman for
“Polish Week in Windsor” in 2002, 2004, 2006 and 2008, which is linked to the celebration of 100
years of Polish settlement in Windsor. He is the current president of the Polish‐Canadian
Business and Professional Association of Windsor. He was a delegate of the Canadian Polish
Congress on the 3rd World Congress of Polonia in 2007, Poland.

Blaine Calkins, MP
First elected as the Member of Parliament for the Constituency of Wetaskiwin (Alberta) in 2006,
Blaine Calkins captured over 75 percent of the votes cast and was re‐elected in the October 2008
General Election. He has served on the following House of Commons Standing Committees;
National Defence, Justice and Human Rights, Fisheries and Oceans, and Environment and
Sustainable Development. He was also the Vice Chair of the Standing Joint Committee of the
Library of Parliament. Blaine is Chair of the Canada‐Poland Parliamentary Friendship Group
and an executive member of both the NATO Parliamentary Association and the Inter‐
Parliamentary Union. Blaine and his wife Barbara, who is of Polish heritage, have three
children.

RomanJaszczynski
Roman was born on June 06, 1990 in Montreal, Quebec, and moved to Toronto when he was 2
years old. His family originates from Rzeszow, the capital of the Subcarpathia region of Poland.
Growing up with only his mother, she had taught him how to read, write and speak polish
fluently, and would send him to Poland every single summer to brush up on his language and
keep in touch with the tradition and culture of his roots. Currently Roman is a second year
student at the University of Guelph where he is working on his BComm undergrad with a
Public Management major. He is also currently the events co‐coordinator for PISK (Polska
Inicjatywa Studentow w Kanadzie), a student run organization that helps narrow the gap
between all of the student polish clubs in Canada.

Kasia Kaminska
Kasia is the Vice President of the Polish Studentsʹ Association at York University. She is also an
executive of the up‐and‐coming PISK (Polska Inicjatywa Studentow w Kanadzie) organization,
which strives to create a network of Polish youth across Canada and the globe.

Bozena Kaminski
Bozena Kaminski is the National Vice‐President for Polish Affairs of the Polish‐American
Congress (“PAC”) in Chicago. She is currently the Executive Director of the Polish & Slavic
Center, a non‐profit 54,000 member organization, which provides social services to Polish‐
Americans living in the greater metropolitan area. She served one term as Director of the Polish
& Slavic Federal Credit Union, and was President of the Polish & Slavic Center for ten years.
She has organized many political and civic actions, on behalf of Polonia for which she was
recognized. In 2001, Bozena was honored with the prestigious Ellis Island Medal of Honor for
her accomplishments.

Hon. Jason Kenney, PC, MP
The Honourable Jason Kenney was appointed Minister of Citizenship, Immigration and
Multiculturalism on October 30, 2008. Jason Kenney was first elected to the House of Commons
in 1997 and has been re‐elected four times, most recently with 73 percent of the vote. He was
appointed Parliamentary Secretary to the Prime Minister in 2006, and Secretary of State
(Multiculturalism and Canadian Identity) in 2007. Mr. Kenney was born in Ontario and raised
in Saskatchewan, where he graduated from Notre Dame College. He did undergraduate studies
in philosophy at the St. Ignatius Institute of the University of San Francisco.

Zenon Kosiniak-Kamysz
Zenon Kosiniak‐Kamysz was born 25th February 1958 in Bieniaszowice. He graduated from
Department of Organisation and Management at Technical University in Dresden. From 1982 he
worked as a specialist in the department of Budimex Foreign Trade Central in Cracow. From
1984 till 1986 he was a deputy of contract Chief of Cracow’s Industrial Building Company
Krakbud in Leipzig. From 1986 till 1989 he was a vice‐director of the Polish Chamber of Foreign
Trade, department Cracow. He joined Polish diplomacy in 1990, when he was appointed First
Secretary of Polish Embassy in Budapest. From 1994 till 1996 he served in the Ministry of
Foreign Affairs and in the Ministry of Foreign Economic Cooperation, where he was a
department director. From 1996 till 2001 he worked as a commercial counsellor in the Polish
Embassy in Berlin. From 2001 till 2003 he was employed in the position of Undersecretary of
State in the Ministry of Interior and Administration. From August 2003 until June 2007 he was
Polish ambassador in Bratislava. September 2007 he was Councillor Minister‐ Director of the
Trade and Investment Promotion Department at the Polish Embassy in Berlin. On 7th March
2008 he was appointed Undersecretary of State for Armaments and Modernisation in the
Ministry of National Defence and he held that position until the end of 2009 while he was
appointed as the Ambassador to Canada. He speaks: German, English, Slovak, and Russian.

Mike Kuajwski
Mike Kujawski is a marketing strategist & social media expert who works primarily with public
sector and non‐profit organizations. In 2005, Mike helped launch the Centre of Excellence for
Public Sector Marketing (CEPSM). Mike’s most recent tasks at CEPSM include the development
of strategic digital marketing and social media engagement plans for Public Safety Canada,

Canadian Public Service Agency, Canadian Air Transport Security Authority and Canadian
Heritage.
He
has
also
recently
led
the
development
of
comprehensive
marketing/communications plans for the Department of National Defence, the Public Service
Commission and the City of Burlington. Mike is also a blogger, speaker and workshop
facilitator. He holds a Bachelor of Commerce degree from the Sprott School of Business at
Carleton University.

Dr. Karen Majewski
Dr. Karen Majewski is a scholar, researcher and community activist. After serving as a member
of the Historical Commission and as president/Mayor Pro Tem of the Hamtramck, Michigan
City Council, Dr. Majewski was elected the city’s first female mayor in 2005, and began her
second term in 2010. For nearly fifteen years, Dr. Majewski promoted Polish and Polish
American studies as an Associate Professor of Polish and East Central European Studies and an
archivist and as curator of the Polish and Rare Books Collection. Dr. Majewski was also
longtime Executive Director of the Polish American Historical Association. Dr. Majewski
frequently publishes articles and gives lectures in the U.S. and in Poland.

Maciek Makarski
Maciek Makarski is a senior Workforce Management Consultant focused on enabling
enterprise‐level clients to operate their business more efficiently and successfully. He is also
currently a member of the Young Polish‐Canadian Professional Association (YPCPA) where he
is assisting in establishing and growing the organization. In 2004, he obtained a Master of
Business, Entrepreneurship & Technology degree from University of Waterloo. Building on his
previous conference organization experience he hopes the inaugural Expo is a memorable
component of the Quo Vadis II conference that will productively connect delegates, speakers,
panelists and distinguished guests.

Kamil Mroz
Kamil Mroz (Co‐Chair – Quo Vadis 2: Building Bridges, Building Leaders) recently graduated
from University of Ottawa with a double degree in Biochemistry and Chemical Engineering.
Kamil has held the positions of Executive Member (2008‐2010) and Co‐President (2007‐2008) of
the Polish Students Society at the University of Ottawa. He received the Polish Heritage
Foundation Scholarship for his outstanding dedication to the Polish community and is a proud
alumni of the ʺPoland in the Rockiesʺ program (2006). In 2008‐2009 he was the driving force and
one of the principal organizers of the Quo Vadis? Polish‐Canadian Youth Leadership Challenge.
Having exhibited exceptional leadership initiative within Polonia organizations Kamil was
selected to partake in the first Young Leaders Program in Poland (2009). Outside of Polonia,
Kamil received the Award of Excellence to attend the St. Gallen Symposium and received a
medallion for Excellence from the Chief of Defence Staff – Gen. Natynczyk. Since January 2010,
he is serving as the Youth Representative on the National Board Memeber for the Canadian
Polish Congress.

Tony Muszynski
Tony Muszynski is an immigration lawyer in Calgary with a large Polish speaking clientele. He
is presently Vice President of the Polish Canadian Association of Calgary (PCAC) having
previously served six terms as President of this, Calgary’s oldest Polonia organization. The
PCAC, together with the Canadian Foundation for Polish Studies, organize Poland in the
Rockies, a biennial summer Polish Studies symposium that next takes place in Canmore,
Alberta from July 21‐31, 2010. Tony has been the Director of the program since its 2004
inception. It was his idea to create Poland in the Rockies. He is a member of the Head Executive
Board of the Canada Polish Congress serving as Vice President (Western Canada). Tony is
married to Kim Clayton and the couple have two teenaged children, Hannah and Alex. From
July 2001‐July 2002, the family lived in Krakow and travelled all over Europe and Egypt while
the children were home‐schooled in grades 2 and 5.

Robert Nowakowski
Robert Nowakowski was born in Warsaw on the 28th of July 1979. He graduated with Bachelor
of Arts in Tourism at the Warsaw College of Economics. He currently works at the Novotel
London West Hotel in London as a Concierge and a Service Extraordinaire Coach. For the last
fifteen years he has involved himself in several Polish NGO projects. He also was a member of
the Polish Scouting Association (ZHR) as well as the Polish Tourist County‐Lovers` Society
(PTTK). Since August 2005 Robert has lived in London where he has continued his NGO
activities. He contributed to such initiative as the Poland Street Association, the Federation of
Poles in Great Britain, the Polish Cooperation Network, and others. Robert is currently the
president of the Independent European Organisation of Young Poles (NOEMP) and a
coordinator for the Virtual Polish Community. He is also active in facilitating world wide
networking initiatives involving Polish youth groups and organizations.

Walter J. Perchal
After completing undergraduate and graduate studies, Walter J. Perchal followed three
concurrent career paths. In the first of these, he became an academic. Currently, he teaches at
York University in, Toronto, Canada. There he has faculty appointments in both: The Faculty of
Graduate Studies and The Faculty of Liberal and Professional Studies. His current area of
academic focus is in support of the Graduate and Undergraduate Programs in: Disaster and
Emergency Management. Additionally, at the Schulich School of Business, at York University,
he is Program Director of the Centre of Excellence in: Security, Safety, and, Continuity
Leadership. He is past recipient of: The Dean of Arts Award for Outstanding Teaching, The
Seymour Schulich Award for Teaching Excellence, and, The York University ‐ University Wide
Award for Teaching Excellence. In the second of these, he became a soldier in the Primary
Reserve. Over the course of his service as an Infantry Officer he progressed through the ranks
holding various Regimental appointments.
He concluded his Regimental duties as,
Commanding Officer of The Royal Regiment of Canada. Currently, he serves as Special
Advisor to the Canadian Army Commander. He is a recent recipient of the: Army
Commanderʹs Commendation. Finally, in the third of these, he has been involved in business.

Over the years he has held various senior appointments in a number of firms. Several years ago
he was President of a Biotech firm. For a number of years he has been the principal in a
transdisciplinary consulting group that advises governments and other entities on various
transformation issues. He currently sits of the board of Directors of a number of companies.

Kamila Podbielski
Kamila Podbielski will be graduating in June from the University of Toronto with a double
major in Environmental and Nutritional Sciences. Her motivation and passion for the
environment, social justice and health care pursued her to take upon her current studies. She
will be continuing her education in Law School in the fall. Since a young age, she has been
involved in numerous extra‐curriculars, and has played an immense role in the Polish
community within UofT and abroad. Her involvement includes executive positions on the
Polish Students’ Association at the University of Toronto and the Polish Students Initiative of
Canada (PISK). She has also represented Canada internationally in the Polish Folklore Dance
Group, Bialy Orzel for the past decade. She was the recipient of numerous awards, including
scholarships from the W. Reymont Foundation, A. Mickiewicz Foundation, Canadian Polish
Millennium Foundation and The Campbells’ Soup Company. Last summer she was chosen for
the First Polish School for Leaders and this summer she is thrilled to attend Poland in the
Rockies.

Waldek Raczkowski
Waldek Raczkowski is an economist and member of Ford Motor Companyʹs highly respected
Global Analytics Department, which is renowned for its trailblazing work in applying
mathematical and econometric models to executive decision making and corporate governance
at Ford. Waldek was born and raised in Southeastern Michigan. He attended Wayne State
University and the University of Michigan. He joined Ford Motor Companyʹs North American
Fleet in January of 2001 as an analyst. Although he returned to economics and forecasting in
2003 he is still involved in Ford Fleetʹs Commercial Sales Operation. Waldek has been married
for 17 years and is the father of 2 daughters. He is also a skilled angel investor involved in
several successful non‐automotive start‐up ventures as well as a media commentator during the
North American International Auto Show in Detroit.

Thaddeus C. Radzilowski
Thaddeus C. Radzilowski holds a Ph.D. from the University of Michigan. He has authored 100
articles, chapters, collections, and monographs. He is President of the Piast Institute, Professor
Emeritus of History at Southwest Minnesota State University, where he was Associate VP of
Academic Affairs and President Emeritus of Saint Mary’s College. He was Director of the
Immigration History Research Center of the University of Minnesota and Special Assistant to
the Chair of the NEH. He is a corresponding member of the Polish Academy of Science. His
work in TV film has won him a CINE Golden Eagle and an Emmy for Research. He holds the
Haiman Award for Distinguished Contributions to the writing of Polish American history

Dominic Roszak
Dominic is an advisor to the Canadian Minster of Citizenship, Immigration and
Multiculturalism, the Honourable Jason Kenney. In this role since 2008, Dominic has worked on
a variety of files, including Parliamentary Affairs and cultural community outreach. He
previously worked in Office of the Prime Minister of Canada (2006‐08). He recently
accompanied Minister Kenney on his official visit to Poland to commemorate the 65th
anniversary of the Liberation of the Nazi Death Camp at Auschwitz‐Birkenau. A first‐
generation Canadian born in Toronto to Polish parents, Dominic holds a Bachelor of Public
Affairs and Policy Management degree and a Master of Arts degree in Public Administration,
both from Carleton University in Ottawa. He also studied at the University of Warsaw in 2009.

Frank Simpson
Frank Simpson received his Dr.Nat. Sc. at the Jagiellonian University in Krakow and is a
Professor of Geology at the University of Windsor. In 2008, he received the Centennial Gold
Medal of the Polish Community in Windsor, ʺfor outstanding service to people of Polish
heritageʺ. He has been an active organizer of the Polish Weeks in Windsor. He translated the
book, “One Century of the Polish Community in Windsor 1908‐2008”, by Agata Rajski, from
Polish to English. The translation was accepted by UNESCO‐Culture as a project for ʺ2008‐
International Year of Languagesʺ. More information is at: www.dryland‐solutions.com.

Richard Sokoloski
Born: Hamilton, Ontario. Richard Sokoloski has taught Polish and Russian at The University of
Ottawa since 1986. Adjunct Research Professor at Carleton University, Ottawa. Educated:
McMaster University, The University of Toronto and The Jagiellonian University. Author of
fifteen books and numerous scholarly articles. Interests: Polish Baroque Literature, Modern
Polish Poetry, Translation and Textology, the Polish‐Canadian diaspora. His recent book ‘Poles
Apart: Polish Immigration to Canada in the 1990s’ will appear in autumn 2010. Past Vice‐
President of The Canadian Association of Slavists; Member, Learned Society, Catholic
University of Lublin; recipient of The Knights Cross of The Order
of Merit of The Republic of Poland.

Louiza Szacoń
Louiza Szacoń has been an activist and lobbyist for the past eight years surrounding women’s
rights, environmental protection, civil liberties, demilitarization, poverty reduction,
immigration, decorporatization, and nonviolent resistance. Although inspired as a teenager, she
attained an honours specialization in social justice and peace studies, as well as a minor in
political science at the University of Western Ontario. She is an avid organizer, researcher, and
activist – often travelling for ethnographic research to better provide language and voice to sites
of oppression. She is currently completing her masters in labour studies at McMaster
University, concentrating on sex workers and the entertainment visa program for migrant exotic
workers from Eastern Europe. Louiza also works as the event coordinator for the Ekran Polish
Film Association.

Andrzej Wielgosz
Dr Andrzej Wielgosz is a clinical cardiologist (MD FRCPC) and epidemiologist (PhD) with the
rank of full professor at the University of Ottawa. For 20 years he was head of the Division of
Cardiology at the Ottawa General Hospital. He has over 70 peer–reviewed publications. He is a
consultant to Transport Canada on aviation cardiology and he works part‐time for the Public
Health Agency of Canada. He served for 2 terms on the Board of Directors of the Heart and
Stroke Foundation of Canada and is currently on the Board of the Geneva‐based World Heart
Federation. From 1969 to 1971, he was President of the Polish Canadian Youth Commission of
the Polish Canadian Congress and organized the Winnipeg Conference in 1971. He also
founded the Association of Polish‐Canadian Doctors in Ottawa. Dr Wielgosz assists his wife
who is Director of the St Hyacinth Mission Fund supporting Polish missionaries worldwide.

Monika Wyrzykowska
Monika Wyrzykowska is currently the president of the Polish Students’ Association at the
University of Toronto. There, she is completing her MA at the Centre for European, Russian,
and Eurasian Studies and working as a research assistant on Polish‐Jewish relations. Monika
served briefly on the executive board of the Canadian Polish Congress and is a member of the
Polish Combatants’ Association Branch 20. In the summer of 2009, she had the opportunity to
take part in the first School for Leaders of the North American Polish Community sponsored by
the Polish Senate.

Matthew Zhuk
Matthew Zhuk is a recent graduate of international management from the University of Ottawa.
He was born in Canada and has been active with Polonia clubs all his life through participation
and in organizational capacities; He is currently serving as VP of new media visioning for the
Quo Vadis Conference. Matthew is an entrepreneur in the field of fashion and fine fragrance
based in Ottawa, Ontario, Canada.

Finalist:

Finding our Brand, Building Legitimate Pride
By: Kinia Adamczyk
In the field of “nation branding”, Italy was branded “fashion”, and Spain, passion. What about
Poland? Creative tension. The country currently ranks 29th on the Anholt‐GfK Roper Nation
Brands Index (NBI), way below Germany, France, the UK and Canada (the top 4 countries on
the NBI). In an interview with the British Telegraph in 2007, nation branding guru Wally Olins
said that he has “paused his involvement with Poland’s chamber of commerce, which had
brought him to change the grey and gloom image of the country abroad”. At Nation‐
Branding.info news of Olins’ contribution to the branding Poland project had been reported
“here and here, and things looked fine, but the irreductible Kaczynski brothers are damaging
the country’s image in a way that branding alone cannot cope with.”
Simon Anhol’s concept of nation branding defines “a field of theory and practice which aims to
measure, build and manage the reputation of countries (closely related to place branding). Some
approaches applied, such as an increasing importance on the symbolic value of products, have
led countries to emphasize their distinctive characteristics. The branding and image of a nation‐
state and the successful transference of this image to its exports ‐ is just as important as what
they actually produce and sell.ʺ
Are we going to let Olin and the likes define who the Polish nation is? Do we like being defined
through the words “creative tension”? Are they appropriate?
There are close to a million Canadians of Polish descent and over 10 million Americans of Polish
descent in Canada and the United States. That’s around 3.3% of each country’s population. As
Henri Massis wrote in Les jeunes gens d’aujourd’hui, “it is man that makes history, and not
history that makes man” (“Cʹest lʹhomme qui fait lʹhistoire et non pas lʹhistoire qui fait
lʹhomme.”)
Following Massis, are Poles‐in‐exile, which make for a considerable fraction of the North
American population, going to write their own stories, their history and create their own brand?
Or are they going to let others do it for them? Will they unite and use their history to build their
own leaders and a strong voice, or simply let their past control them, and fade into political
ghosts, as internal quarrels extinguish creativity, innovation and youth?
Pride is defined as “a feeling or deep pleasure or satisfaction derived from one’s achievements,
the achievements of those with whom one is closely associated, or from possessions or qualities
that are widely admired.” It is also “the consciousness of one’s own dignity, and more
negatively, “the quality of having an excessively high opinion of oneself or of one’s
importance”.
Can North American Poles derive that feeling from their achievements at political, economic
and cultural levels? After all, hundreds of Americans of Polish descent have made it big in

North American, including artists Tamara de Lempicka and Krzysztof Wodiczko, the
Wachowski brothers (filmmakers), journalist Andrew Nagorski, model Anja Rubik, composer
Leopold Stokowski, actress Jane Kaczmarek, hockey player Wayne Gretzky and political
advisor Zbigniew Brzezinski, to name just a few. However, there remains much room for
improvement, especially at the PR, political and economic levels.
Whether in Canada or the United States, how often do we hear of a (financially and politically)
powerful Polish lobby? How often do prominent Americans and Canadians with Polish roots
refer to their backgrounds with pride? How efficient is Polonia in promoting a positive image of
Poland, its culture and achievements? Are regular referrals to World War II, to Soviet and
Nazi/German invasions and occupations, to folk culture and a limited part of our gastronomy
the best way to foster a sense of pride among young North Americans of Polish descent? How
many young North American Poles receive funding from their own ethnic community to attend
the best schools and to attain positions of power?
The first ground‐breaking initiative to foster pride in Polish heritage amongst young Polish
North Americans would consist in honestly answering these questions. The second ground‐
breaking initiative would be to fill the gaps where our answers are not satisfactory. Far from
suggesting we forget our history, I believe we must learn from our mistakes and pains in order
to build bridges between our past and present, as a result constructing a more successful future.
That takes knowledge, honesty, guts, money, leverage and power. It takes a young generation
of optimistic, hard‐working youth that will develop a solid reputation in political and economic
spheres, in the USA, Canada, Poland, and beyond. It takes lawyers, lobbyists, PR specialists,
journalists, entrepreneurs, venture capitalists and politicians who will first develop solid
reputations and make it in their respective North American entourage, then give back to their
(Polish) community, encouraging young Poles financially, politically, intellectually and even
emotionally.
Solid individuals make for solid communities. Whether we like it or not, change is inevitable,
and its fast pace these days is a characteristic not only of North America, but of the 21st century.
Polonia must embrace change and use it to its advantage. It must have representatives in the
White House and on the Hill, on Wall Street and Bay Street and writers in the New York Times
and the Globe and Mail; policy analysts at think‐tanks such as the Hoover Institution, the
Brookings Institution, the RAND Corporation and the Fraser Institute. Poles in Canada and the
USA must be seen, heard and spoken about, “loud and clear”.
Various initiatives at the North American level have created ripple effects, including Poland in
the Rockies, a biennial symposium aiming to stimulate an interest among English‐speaking
Americans and Canadians in Polish history and culture through lectures, films, discussion and
friendship; to create a network of well‐informed and dynamic friends of Poland; and to
encourage Polish Americans and Polish Canadians to integrate their identity and “things
Polish” into the mainstream of North American life.
In 2008, a group of alumni from Poland in the Rockies founded an online, transatlantic
quarterly named cosmopolitanreview.com. The review boasts acclaimed writers and journalists

such as historian Norman Davies, Wanda Urbanska (producer of a PBS show, Simple Living
with Wanda Urbanska), former Warsaw Financial Times correspondent Krzysztof Bobinski, the
Calgary Herald’s Kris Kotarski, as well as emerging talent, including many PitR alumni:
Chicago‐based Justine Jablonska, Christian Davies, currently in Warsaw, Pennsylvania‐based
Vincent Chesney, and Dominic Roszak, from Ottawa, amongst others. CR boasts a cosmopolitan
readership from over 50 countries and has received support and acclaims from numerous
organizations, including the Polish Institute for Arts and Science in America, the Canadian
Foundation for Polish Studies and the Polish‐Canadian Association of Alberta.
Quo Vadis, itself inspired by PitR, seems to have spurred action as well: following the 2009
conference, a few Torontians founded YouNxt. A branch of the Canada‐Poland Chamber of
Commerce of Toronto, YouNxt is a network dedicated to connecting, promoting and advancing
Polish‐Canadian talent. Its mission is to create a successful and vibrant Polish‐Canadian
Community and strengthen Canada through its rich Polish heritage and shared talents.
2009 was thus a year full of effervescence for the young members of the Polish‐North American
community, and the accomplishments listed above can definitely be a source of pride for our
generation. The challenges lying ahead, however, are related to how we manage our (human
and financial) resources. We must encourage each other and avoid duplicating efforts. We must
create our own brand, by uniting, speaking in one voice, and resolving internal and inter‐
generational quarrels with poise, delicacy and diplomacy. That, in itself, will be an enormous
breakthrough.
QVII will be a litmus test of the progress we have made so far. Youth conferences are a
wonderful opportunity to build networks and to share ideas, but they are also known for their
good dose of partying. The former must definitely take precedence over the latter. Participants
must leave QVII with new knowledge and tools, a sense of purpose and direction and a
concrete plan to transform thoughts and ideas into action. Without action, conferences remain
but little more than a few days of fun and joy.
But I know we won’t let that happen. We’ll be too busy writing the next chapter of a brilliant
history that will surely transform into a great source of pride for young Poles in North America.

Finalist:

The clock is ticking – Bridging the gap between the young and elder Polonia
By: Kamila Podbielski
Of great importance in the spirit of heritage, unity and leadership are innovative changes that
are required in order to establish better communication between young and elder Polonia. It is
important that we understand this relationship as we are racing against the clock in terms of
passing on knowledge and experiences between the two groups.
The gap between the young and elder Polonia is crucial to understand and improve. Young
Polonia must be patient and respectful of their elders and appreciate their hard work and
dedication. There are lots of occurrences nowadays where the young Polonia ignore and do not
consider the history or experiences of their elders. We must realize that their knowledge and
experiences growing up were different from ours. For instance, the Polish Combatantsʹ
Association of Canada (SPK in its Polish acronym), an international non‐profit organization
provides aid for Polish war amputees, helps maintain Polish military ceremonies and also
maintains Polish traditions and cultural activities by supporting the Polish Scout movement in
Canada, various folk dance ensembles, schools and church libraries. I have volunteered
numerous times at SPK, and I am sad to say that there are not many young people volunteering
at SPK events. It is very interesting to listen and learn from our elders. However, nowadays, it
appears that the Polish culture and appreciation is slowly declining. Students often attend
Polish school on Saturday mornings because their parents force them to or in order to receive a
high school credit. Quite often, these students start university and/or college and lose their
connection with the Polish community because they do not know how to go about signing up
for clubs, dance ensembles, etc.
An idea to bridge the gap between the elders and young would be to have active Polish
university students go to the polish schools and give presentations explaining how to get
involved in university and how to continue to stay connected with Polonia, specifically their
elders. For instance, the Polish Students’ Association at the University of Toronto, on which I
am currently Public Relations, hosts their annual soirees or parties at SPK in order to stay
connected with their polish roots. However, lately prices have risen and the elders are
becoming less open to hosting university parties at SPK. In order to gain their trust, we must
show that we are capable of carrying out our tasks and are willing to volunteer or attend their
annual events (i.e. The Tribute to Canada’s Wounded Warriors on May 8th). Another idea is for
young students to visit during important holidays – religious, historical, etc. and prove to the
elders that they are interested in helping out and volunteering. A relationship must be built on
trust. The main slogan for youth to keep in mind should be “no deposit, no return”. In order to
gain the elder’s understanding and open‐mindedness we must demonstrate our willingness and
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appreciation for them as well. For instance, a new organization, “the Polish Students’ Initiative
of Canada” (PISK) on which I am currently Public Relations, volunteered their time during the
holiday season by singing carols at the Copernicus Old Age Home (a Polish nursing home).
Not only did this bring a vast amount of joy to the elders but it also sparked an appreciation
and care for a continuation of our Polish culture and heritage. Many of these elders do not have
any relatives left in Canada or Toronto and do not have a chance to speak polish or share their
pasts. Therefore, a new incentive that could help bridge the gap between the young and elder
Polonia could be for young Polonia to form a group of mentors whereby each individual is
assigned to an elder and visits them at least once a month. This will establish a connection
between the two generations and also form an understanding and appreciation for one
another’s experiences within the Polish community.
In order to bridge the gap between the young and elder Polonia the elders must also be more
open‐minded and welcoming to new, more ‘modern’ ideas from the youth. I have tried to
attract other youth to come out to the SPK Toronto Branch 20 Building which is located very
close to the University of Toronto campus; however there is always a low response and interest.
A great idea to consider in order to bridge this gap would be to incorporate more of a student
setting in this building (for instance, a pool table) or to make one night of the week a student
night. However, this is difficult to do because the building is only open in the evenings on
Thursdays or weekends when scheduled events are already happening. Students must show
respect and kindness towards the elders in order to gain trust from them. We cannot assume
they will leave the building open to us right away, this will take time. Furthermore, another
economical suggestion for the elder Polonia is not to sell real state and buildings to non‐polish
organizations. These buildings and parks should be kept for the future Polonia and they should
renovate and build new sports facilities or cabins for polish teams. This will encourage polish
teams to play in their areas and promote their culture and traditions. For instance, at
Paderewski Park, there are huge fields which could be used for concerts or sports events. They
could build an outdoor and/or indoor rink to encourage young people to attend polish events.
There should be no entrance fees, except for special occasions, i.e. a concert or sports event.
Otherwise, the park should be open to the public on a day to day basis so families could enjoy
picnics or a beautiful day out in the sun. They should publicize these events on TV to attract
young people. In addition, the elder Polonia should support more scholarships for active Polish
youth that contribute to their community. This will encourage the younger generation to stay
active and through scholarships and/or awards they will feel rewarded for their actions.
Overall, I think the elder Polonia need to be more open‐minded to new incentives the younger
generation has because if not the future Polonia community will deteriorate.
Another change that would help bridge this gap is if the older generations would allow younger
Polonia on the executives of various clubs and associations. The older generation can act as
mentors for the young people who will be the future leaders of Polonia. It is critical for the
younger Polonia to be aware of the polish traditions and history. The elder Polonia do not have
to resign from their positions as presidents or other roles, but rather show trust to the younger
generation and help them lead new clubs and carry on their older ones. This is essential or else

many clubs may end up with few members in the future. Furthermore, I think it would be a
great advantage for Polish school teachers to be cognizant of the lack of relationship, and
actively foster that growth. Through their energy, enthusiasm and connection they can inspire
the younger generation. They should keep an interest in inviting active young Polish
individuals to come in and speak about their experiences in their classes. By doing this young
Polish “engaged” people will be more of a regular occurrence, rather than an exception. This
growth of relationship can only be achieved if both parties realize the importance of each other’s
knowledge.
Bridging the gap between the younger and elder Polonia is not an easy task, however it is
possible. Trust, determination, open‐mindedness and kindness are key characteristics that must
be demonstrated between both generations for changes to flourish. It will take time and effort
but it can be done!

Finalist:

“Echoes from the Past: Awakening Agency and Advocacy in Young Polish
Diaspora”
By: Louiza Szacon
Poland’s transition out of Soviet rule has been marked with incredible triumphs due to
collective organization and resistance. The Solidarity movement was mobilized by the rule of
the people, with an agenda that supported a social democracy. Since, Poland has experienced a
declining role of the nation‐state relative to local and global levels of political and economic
organization, and the weakening of national identity relative to local identity and global
integration (Galbraith, 2006, 921). Nationally, some Polish youth have taken to the streets in
protest to protect the sovereignty of Poland, as well as advancing their own rights; they are
active in their communities and aware of political and socially strife nationally and
internationally (Burns & Wiercinska 2006; Fields 1991; Kalwaic 2007). Yet, the same type of
mobilization is not evident amongst Polish students and adults in North America (Mandell &
Mandell, 2006). This is taking in to consideration Poland’s turbulent past and the generations of
Polish freedom fighters and activists who have paved the avenues for democracy in Europe.
Older generations of Poles migrated to North America due to persecution in Poland, and yet
little is done by the younger generation to protect our rights on this new soil. For example,
Polish migrant workers are favoured for their dexterity yet receive minimal wages. University
campuses have always been the breeding grounds for social movements. Of all nationalities,
Polish students should be the most engaged, given Poland’s patriotic, empathetic, and
revolutionary past.
This begs the question, what has spurred the demobilization of Polish immigrants in Canada?
Are Polish rights in Canada so secure that they need not be monitored? This composition will
briefly outline some political and economic forces which have altered Polish perceptions, as
well as provide some insight for possible remedies, based on my experience as a researcher and
activist. I seek to address some of the advocacy gaps which exist between the younger and older
generations in Polonia.
Being a post‐Soviet state, communism had called for paranoia and individual competition for
survival, which weakened the society due to self interest. Poles are threatened, not encouraged
by each other’s successes, as is typical of many nations who have lived under communist
regime (Brzezinski, 1991, 149). Russian philosopher, Alexander Zinoviev, used the term “homo
sovieticus” to describe former Soviet citizens, who are now continually plagued by paranoia,
helplessness, and self‐interest, rather than collective work (Beyer 2006: 13). In other words, the
scars of Sovietism bare deep in the life experiences of Poles, making collaborative work difficult.
Moreover, the prospects of any leftist or community organizing conjure painful memories of the
Soviet past (Beyer 2006: 13). This is also manifested economically and politically: Brzezinski
writes, “It is an extraordinarily complex task to undertake the reconstruction of a large economy
that has been state controlled for forty years in a setting in which collective motivation has been

paralyzed and destroyed, in which the economic culture is out of tune with the spirit of the
times” (1991, 149). With most Poles still harbouring feelings of resentment towards each other,
these feelings are reproduced in subsequent generations.
In 1989, the Polish economy underwent titanic changes. The Polish Solidarność movement
heralded the collapse of communism across Eastern Europe and the country sought to adopt a
modern market economic system (Jensen, 2007). Establishment of market institutions was based
on markets acting as the principal means of coordination, decentralization of information,
transfer of ownership from the state to the private sector, and the alignment of social and
political interests with those of economic behaviour. Ultimately, the shock therapy process can
be summed up with neoliberal ideology: liberalization of the market, stabilization, privatization,
supporting market oriented institutions, and integration in to the world economy.
This agenda ultimately took to course when on January 1, 1990, Minister of Finance, Leszek
Balcerowicz, implemented the ‘shock therapy’ plan (Jenson, 2007). Sprouting from economist
Morgan Friedman, shock therapy refers to the sudden fast policy changes, release of price and
currency controls, withdrawal of state subsidies, and immediate trade liberalization within a
country (Malec 2007). The initial shock often occurs after there has been a sudden change within
society, by means of surprise like a natural disaster, a terrorist attack, or collapse of a regime.
Essentially this ‘shock’ of sudden change is supposed to ease rapid modification to a system,
and then allow members of the system to assimilate in to the new structure (Klein, 2007).
Poland experienced this major shock when after years of suppression under a Soviet regime, a
new form of democracy and elections were unleashed. With the Polish collective in shock and
trusting the new leaders’ doctrines of democracy, the transformation was not only easy to
disguise, but illustrated as an optimal avenue towards prosperity for all (Klein, 2007). The
unprecedented threw the country in to a state of social disarray. Especially during this time,
many Poles fled to surrounding countries and the Western hemisphere. Many economists
believe that these short term grievances were worth the ultimate outcome: a constructed path
towards modernity, as defined by the super powers of the world.
Though the Solidarność movement was based on collective participation, equality, freedom of
speech and rights, Poles were alienated from their own identity and each other, paradoxically,
by the liberalization instruments of the ‘shock therapy’ paradigm. It should be added that
during this period of transition, no Polish government was succeeded in being elected for a
second term in office (Jenson, 2007). In this way, a feeling of dissatisfaction and uncertainty
nestled throughout the country, and naturally, amongst its fleeing emigrants.
The economic shock efforts were questionably successful, considering that even after European
Union accession, many Poles continue to flee in search of more profitable employment.
Although the unemployment has fallen considerably in the past few years, this is mainly due to
a decline in the labour force (Jensen 2007). In the past few years, 1.5 million educated Poles have
emigrated to work in other countries, especially Canada, the United States, the United Kingdom
and Ireland, often being underemployed in low‐skill, low pay employment (Cebula, Taler, &
Weglowski 2007). This poses a considerable threat to the availability of skilled labour in Poland

and more importantly, illustrates the large supply (thus cheap supply) of Polish labour
internationally. In Poland, the highest states of unemployment were found among educated
young individuals aged 20‐29 years old, with unemployment staggering as high as 50 percent in
some regions (Jensen, 2007). When these individuals leave Poland, they often find themselves
“washing pots and pans”, offering the world cheap, exploitable labour (Warsaw Voice, 2007,
November 21).
Poland has seen a plethora of social movements, fighting for the status quo and equal access to
opportunity. Poles have been involved in intense bottom‐up struggles of racial minorities,
feminists, queers, environmentalists, and antiwar protestors (Mandell & Mandell, 2006, 5).
Clearly, passion, agency, and advocacy are still alive in the Polish spirit. This is made even more
blatant when illuminating the recent North American achievements of conferences like Quo
Vadis, and organizations like PISK, PANGEA, YouNxt, YPCPA, Ekran Film, and SamiSwoi.
SamiSwoi is particularly interesting as it attempts to bring easily accessible information to
Polish migrants in Canada. With hope, these groups can work together to ultimately advocate
for larger improvements in the Polish status quo.
Most of my experiences in activism and organizing have rested primarily outside of the Polish
community. The reason for this is because I have found the Polish community to be not
particularly engaged in social justice issues, but rather complacent and passive in Polonia, as
well as Canada. I found most organizing to be based on culture and fundraising, which are
critical, but explicit niches of progressive collaboration were missing. Meanwhile, other ethnic
minorities with less dense demographics appear to be more cohesive: Sikhs in Toronto erected
the Sikh Activist Network, regularly lobbying for fair treatment and human rights of their
people, as well as protesting deportations.
The ultimate catalyst which connected my activism and Polonia was the 2007 murder of Robert
Dzieńkanski in Vancouver. At the time, I was studying social justice and peace studies at the
University of Western Ontario; a group of progressive and politically engaged students, few
Polish, decided to stage a protest at Queen’s Park. I was asked to represent students and my
rally speech was very warmly received, primarily because Polonia had seen few young people
engaged in the political community.
Much like the Dzieńkanski initiative, there is a plethora of niches that are in dire need of
attention, lobbying, and activism. Some examples: the alarmingly low rates of Poles in post‐
secondary education, concentration of migrant workers in low‐wage employment, and
deskilling of Polish labourers. The older generation fought for rights upon landing in North
America because their livelihoods depended on establishing multifaceted roots, socially,
politically, and economically. They were very successful, creating the illusion that further work
was not needed. Polish activism has remained sparse on the young Pole’s radar. It is time to
recentralize goals and reconnect with Poland’s revolutionary roots. Solidarność had originally
brought out the heroism, self‐sacrifice, and collective work for collective success amongst Poles.
Perhaps it is time to return to these roots of solidarity.

Honourable Mention:

Re-inventing Polonia!
By: Martin Grzadka
North America has one of the highest Polish concentrations in the world, outside of Poland.
Here, lives of the people of Poland have taken a parallel path to that of its mother land.
However, the threat for this group is no longer foreign invasion, occupation, changing borders
and oppression. Instead the issues are living in a 97% non‐Polish mix of ethnic groups that on a
regular basis are bombarded by popular Hollywood culture, resulting in IDENTITY crisis and
dilution. Can the Polish BRAND provide value and win the competition for attractiveness? My
aim is to explore the possibility of making the Polish Diaspora survive by building a spectrum
of relevant INSTITUTIONS who create a VALU PROPOSITION and make the psycho cultural
constructs ATTRACTIVE enough to the new generations of Polish descendents being raised in
North America.
INSTITUTIONS:
Throughout its approx. 1,000 year history, the country of Poland and its populous were faced
with a number of challenging times. As a result, during the last century, Canada and the US
became a popular destination for Poles searching to provide personal and economic security for
their families. During this process, IDENTITY becomes an important element for the Polish
émigré and boundaries of the “new” and “old world” of language, tradition, rituals and
interaction began to be tested. In hopes of anchoring its heritage, “Polonia” (Polish Diaspora
and people of Polish origin living outside of Poland) began to establish cultural institutions:
Polish Churches, Schools, Scouting groups, Army Veteran Halls, etc.
The dynamic of the immigration inflow from Poland to North America was irregular which
created a leadership gap (namely a strong post WWII immigration wave and a less systematized
immigrating wave of the 1980). Now that the demographic bands have shifted in age, the
visible post WWII Polonia is disappearing, and the continuity gap has become evident. Along
with this realization comes the outcome that Polonia has failed to build relevant
INSTITUTIONS for its future generations. This piece of history links itself with the present,
where the “Quo Vadis” conference aims to sound a warning siren and call to action for young
Polonia leaders to step up and in the name of heritage, leadership and unity, protect the Polish
IDENDTITY for the good of our future generations.
Looking at the Polonia demographic band in North America, we see that it is well covered from
kids to youth (5‐18) with Polish schools, Polish scouts, Polish dance groups, etc. One of the
strongest and best structures of Polonia institutions is Polish Scouts who this year is celebrating
its 100th anniversary. Polish scouts aims at developing youth leadership through a solid
network groups across cities, regions and countries around the world. Searching the spectrum
for institutions in the age category of 18 to 25 we find Polish University Clubs, where the
structure is frail, mainly because of the transitionally short time spend of involvement. Looking

further approx. 25 – 40 years of age, we realize Polonia’s institutions are non‐existent ‐ this was
true until last year.
VALUE PROPOSITION:
Considering the latest immigration waves coming from Poland in the 1980’s, it is noted that
their primary needs were to satisfy the basic necessities of survival and adoptation. The need to
stay together was an outcome of language barrier ‐ this alone was a value proposition. Adding
to this, an economic challenge of starting over half way into their life, created a situation of
limited focus, resources and energy in developing a stronger and progressive VALUE
PROPOSITION for future generations.
The limitations of the first generation Polish immigrants are not applicable to the lives of first
generation Polish‐Canadians; adding further, new inflows of Poles are not expected. Therefore
a carefully crafted VALUE PROPOSTION is needed in order to maintain our POLISH BRAND
relevant for generations to come. In working towards this, new Polish gamma of developing
institutions might want to consider a number of ideas to serve its community properly.
Consider the following positive aspects of categories and brands:
Quality: Ferrari, SONY, Gucci
Franchising: NBA, Starbucks, Weston Hotels
Communication: Blackberry, facebook and google
To compete with the North American culture of BRANDS, Polishness needs to offer a solid and
competing VALUE PROPOSITON that can be managed to reflect relevance and survive the test
of time.
After examining the demographic age brackets of Polonia between 18‐40, one realize the unique
qualities to this group: they are fluent in both Polish and English language, they feel
comfortable with both the North American and the Polish culture, they have disposable income
and unlike their parents, nothing holds them back from leaving the Polish community in search
of fulfillment… nothing except for a still active sense of Polish identity. However without a
serious value proposition this identity will permanently disappear with the turn of just one or
two generation.
Because of the efforts made by the organizers of Quo Vadis, a number of individuals have
began work last year to attempt at filling the spectrum of institutions for Polonia 18‐40 years of
age. University clubs began to interact as a national network under the name of “PISK” (Polish
Initiative of Students in Canada). Further, there was a total gap for young Polish‐Canadian
professionals who desired to interact with like minded individuals on in the basis of business
and culture. This band began being filled by “YPCPA” (Young Polish Canadian Professionals
Association), who will soon celebrate its one year anniversary.
ATTRACTIVENESS:
Looking back at Poland, the country has re‐invented itself dramatically over the last twenty
years. On the other hand, the latest mass wave of Poland’s émigré arrived to Canada and the

US over 20 years ago, still holding on to the nostalgic IMAGE of pre‐1990 mother land
mementos. The threat to the 11 million Poles living amongst the 280 million multi ethnic groups
in North America is that all of them are faced with the same bold expectations ‐ to keep up with
the glitzy and glamorous IMAGES of popular Hollywood culture.
Continuing with the building of new Polonia institutions, such as YPCPA & PISK, it is
important that these organizations remain ATTRACTIVE enough in their respective spaces.
Both of these organizations have had initial success because they employ a formula that
includes autonomy, a new identity and a number of popular culture elements (ie. modern
means of communication).
At the same time it is important that the young and energetic leaders build bridges with the
more seasoned and willing to help elder members of our community to create the ideal outcome
of a closed Diaspora gap and avoiding future major mistakes.
Because both YPCPA & PISK have been well received by their peers as well as all of Polonia, the
opportunity of scalability and expansion of their formula is possible. YPCPA alone has a
potential target market of approximately 50,000 individuals across Canada (Ottawa, Montreal,
Winnipeg, Vancouver, Calgary, St. John, etc.). However, for the ATTRACTIVENESS to exist a
strong psycho cultural construct (consensus, cohesion and synergy) is needed to develop in this
new IDENTITY. To help achieve this we have the support of programs such as “SLP” (Polonia
Leader’s School – sponsored by the Polish Senate) and “PitR” (Poland in the Rockies –
organized and sponsored by PCAC & CFPS), and of course the Annual Quo Vadis Conference.
In summery, I have explored the history of Polish descendents in North America, their struggles
and search for IDENTITY. The future of the Polish Diaspora is currently being tested through
the ability to re‐invent itself and fill in the spectrum gap for ages 18‐40. Through the recent
developments of young relevant INSTITUTIONS, such as YPCPA and PISK a VALUE OFFER is
starting to take shape. Further, by securing a strong psycho cultural construct, new generations
of Polish descendents being raised in North America will find the option an ATTRACTVE one.
Finally if we all dedicate our energy to positively influence all organizations representing the
Polish Brand, we guarantee the Polish Diaspora and each other’s well being for years to come.

Honourable Mention:

Galvanizing Polonia to a New Reality
By: Rafal Kisielinski
The perceived cultural divide between Poles that immigrated recently and the progeny of Polish
immigrants that have spent their entire lives in N. America can be perceived as immense. In
essence, modern Polonia can be divided into three categories: recent immigrants, children of
immigrants from the 1980’s immigration wave, and finally N. Americans of Polish ancestry.
Polish organizations aspiring to tap into these potential resources available to them within these
groups need to realize the intricate differences that exist. Concretely, there cannot be an
overarching outreach program designed to placate the interests/concerns of all three groups. A
simple question should be asked to the delegates of the 2nd Quo Vadis conference: how many
of the delegates’ present immigrated to N. America post‐1993 or are the children of Poles that
immigrated between the years 1981‐1993? I suspect that the overwhelming majority would fit
within the abovementioned criteria. Therein lays the solution to our problem. Polish
student/professional organizations should not heavily invest scarce resources on attracting
recent immigrants; immigrants themselves will naturally gravitate towards us. In the point of
view of recent immigrants, Polish organizations hosting events or outreach programs are a great
way to develop professional contacts, and simply use established channels to create a
foundation for their lives in an otherwise completely new environment. Therefore, the focus
should be on Poles that 1) have no background in the Polish education system, 2) communicate
primarily in English within their households, and 3) have no connection to things considered
culturally Polish beyond vodka and kielbasa. If our organizations can attract these
disenfranchised groups we could potentially increase Polonia’s clout within the N. American
context.
According to the Canadian Encyclopaedia, 119,000 immigrants from Poland arrived in Canada
during 1981‐93, mainly due to the upheavals associated with the democratic movement within
then‐communist Poland. This large number of immigrants congregated mainly in the province
of Ontario, with a significant part settling in the GTA. Therefore, a large number of young Poles
graduating universities/colleges or establishing their professional careers at this time are a direct
result of this migratory wave. Being able to establish long‐lasting relationships among members
of this group could potentially lead to large dividends in the future. In order to establish these
connections, we have to attract Poles beyond the sheltered, accommodating environment that is
made up of individuals that do take an active part within Polonia. Attending university
clubs/parties it is clear that certain cliques exist within these groups that, to an outsider, are
difficult to penetrate. The main barrier is language. The inability to communicate in –I stress–
fluent Polish is probably the single greatest barrier affecting Polonia today. Dealing with a large
number of N. Americans with Polish heritage who cannot enjoy the intricacies of the language
and with it the inability to understand cultural references, i.e. jokes, music, or films is something
that needs to be addressed. In many cases, instead of accommodating people that may not be

fluent in Polish, some members simply ignore or do not take an active part in approaching such
members of Polonia. It almost creates the perception of two kinds of Poles; one that is
acquainted in all things “Polish,” and the other that may have an interest in attaching
him/herself to a more active Polish identity but feel that they are lacking in the skills that they
may deem as necessary to be able to fit in. In order to overcome this, N. American and Polish
identities need to be amalgamated in a way that not only satisfies the needs of Poles that want
to immerse themselves in an environment that they are most comfortable with; but also allows
for non‐speakers to feel as they are part of the group. In sociological terms, we need to ensure
2nd/3rd generation N. Americans of Polish ancestry feel as if they are an intricate part of the
group and its goals. By doing so, in the process we will build a stronger Polonia but also impart
a greater sense of pride among the 2nd/3rd generations in their heritage.
Small steps such as printing newsletters in both Polish and English are great strides.
Furthermore, the organization of events that are not construed as strictly reserved for Poles who
take an active part in Polonia. Meaning, that showcased films, for example, are not too heavy on
themes such as religion or history, though important; films that instead display the modern,
vibrant, independent, and post‐Communist Polish identity are especially significant. Genres
such as comedies, action, etc., films that attempt to move beyond the tragedies of WWII are just
an example. It can be difficult for someone that has little knowledge of Polish history and thus,
all its highs and lows to appreciate the emotional roller coaster that is Pan Tadeusz or Katyn. It
should be noted that I do not argue that the Polish community needs to relinquish its identity to
accommodate 2nd and 3rd generation Poles! But we cannot continue on acting as if subjects
popular in Poland or at least generally accepted, especially themes of history, nostalgia, or
religion, immediately translate to somehow enticing members of Polish heritage in N. America.
Interestingly, from personal experience, modern Poles have little interest in such themes.
Overcome the language barrier and modern Poles could easily communicate and take part in
events with 2nd/3rd generation N. Americans of Polish descent. Therefore, it can be argued that
changes are necessary within Polonia’s organizations in order to attract these disenfranchised
individuals.
Organizing parties/dances that cater to students/young professionals is also imperative. We
want to create an image of a Polonia that is fun, exciting, and most importantly vibrant.
Separate causes associated with older generations. Instead, try to provide an alternative a few
times a year for young people to spend their Friday/Saturday nights beyond some club or bar.
This will attract interest in things happening in Polonia and may translate to greater activity in
other facets of our community, such as charity events. Why replace vodka and kielbasa as
connections to a person’s sense of being “Polish,” when organizations can use these to foster
greater cohesiveness within the community?
I admit that balancing the needs of “hard” and “soft” Poles is difficult, but it needs to be done in
order to strengthen our community in the long‐run. In many ways, adopting such policies could
in fact strengthen Polonia by acting as a sort of Trojan horse by allowing 2nd/3rd generation
Poles to experience the merits of belonging to an accommodating cultural organization. In the
long run, allowing them to contribute in return by offering connections in all facets of N.

American life. By forming a strong, cohesive group, we can mimic Jewish‐groups in terms of
influence, and opportunities to our members in everyday life. The main difference being that we
are all connected by our shared national identity. In order to galvanize the sense of pride in
second and third‐generation members of Polish heritage in N. America, concrete steps need to
be taken by the organizations devoted to bridging these gaps. By utilizing the Quo Vadis
platform, we need to encourage our young leaders to forfeit some of their hardcore Polish
beliefs and identities to better accommodate all people of Polish ancestry. If we succeed in doing
so, we will establish a foundation that will empower ourselves, our communities, and finally
our nations.

Honourable Mention:
Science and Polonia
By: Jan and Antoni Kowalczewski
I would like to introduce you to a personal inspiration of mine, Andrew (Andrzej) Schally. In
1977, Dr. Schally was awarded the noble prize in physiology for his work on peptides in the
brain. This relatively unknown hero expanded our understanding of how the brain can
influence our bodyʹs physiology. He was the first to establish the concept that the brain can not
only use nerves for direct activation but can also regulate the majority of our physiological
processes indirectly using neuro‐hormones. Physiology lesson aside, why would I want you to
reflect on the life and accomplishments of Dr. Schally?
Andrew Schally was born in Wilno, when it was still Polish, coincidentally the birthplace of my
grandmother and grandfather. He is very much like us, a citizen of Canada and the US but also
a part of Polonia. . The majority of his work on peptides was done right in our very own
backyard, at McGill in Montreal and Tulane University in New Orleans., We as Polish‐
Canadians and Polish‐Americans can be proud to say that his story is ours.
Poles, like most other nationalities, like to glorify the achievements of their heroes. However,
unlike most other nations, all of our Nobel laureates recognized for their scientific contributions
worldwide, didnʹt do so within Poland. Instead they were products of Polonia. Marie Currie‐
Sklodowska and Georges Charpak in France, Tadeusz Reichstein in Switzerland, Ronald
Hoffmann in the US and of course Dr Schally in Canada and the US. On the scientific front,
these successes display the importance and contributions of ethnic Poles as researchers, but
more importantly showcase the importance of the Polish community beyond Polish borders.
These individuals of Polish descent were able to create a far more profound impact on the world
of science than Poland was able to generate itself.
But Polonia is in fact quite inept at nurturing individuals such as Dr. Schally. All of our
scientific heroes received very little formal help from Polonia and Poland, furthermore they do
not feel tied to their roots as they rarely acknowledge the Polish community. They have all
acquired foreign citizenships, and they thank their host nations for providing them with an
abundantly fertile scientific environment. However, they rarely mention Polonia, why? Because
Polonia is failing.
Only a few years ago, at the University of Alberta, the very first formal scholarship for the
Polish community was established. This single scholarship amounts to $1000 for excellence in
the Polish language. There are no formal Polish scholarships for students in the sciences,
engineering, law, medicine and business let alone those interested in perusing a scientific career
at the graduate level. Polish‐Canadians are now at a huge disadvantage in comparison to their
peers from other ethnic backgrounds.

There are however, scholarships established here, in Canada, aimed at helping young scientists
excel in Poland. Scientists and students in Poland have access to numerous EU grants and
opportunities alike. For example, Oxford and Cambridge have unique scholarships set up for
Polish students, coming from Poland. Those scholarships are not even accessible to students
from the Polish community in England, let alone in Canada. It seems to me that our priorities
have been greatly mixed up, and as a community we have effectively squandered incredible
local talent. It pains me to think that we, as members of Polonia, would rather invest in Poles in
Poland rather then to support our local struggling gifted members. One can only imagine what
we could have achieved had we been more supportive of our fellow Polish‐North Americans.
Polonia needs to change. I believe to pave a path for this change we need to look at our true
success stories, such as Dr. Schally, and draw from them as much as we can. Dr. Schally’s
collaborations played an enormous role in the advancement and understanding of protein
synthesis in the brain. We as a community need to find ways to branch out and collaborate with
other communities in order to build a better environment for ourselves and our future
generations to come. Collaborations are always mutually beneficial and we must seek help from
other communities to overcome our deficiencies. We must learn to collaborate with other
groups and organizations to strengthen our position within our host countries but also
contribute to their development in a positive manner. Some of these collaborations can come in
the form of joint events and ventures with other cultures with whom we have strong historical
and cultural ties, or mutual interests. Communities such as Ukrainians, Lithuanians, and Jews
would be good initial candidates. We have to remember that the more secluded we become, the
less chance we have of influencing our fellow North‐Americans and the greater the chance that
we will be misunderstood and left behind.
Like all great scientists Dr. Schally mentored numerous students, those students contributed to
his work and to the advancement of science and medicine as a whole. Similarly our community
needs to take on a more proactive role in mentoring young members to have them excel in their
field of interest. Be it in the fields of engineering, law, medicine or others, we need professional
members of Polonia to become more active in transferring their knowledge along with their
Polish roots to future generations of young Polish‐North Americans. Currently many young
Polish professionals need help in grasping a better understanding of their professions, in
building robust networks and in finding good placements in their respective fields. By creating
organizations focused around certain professions, young adults of Polish decent will be able to
join the Polish community through their professional interests. This could also increase the
number of 2nd 3rd and 4th generation Polish‐North‐Americans participating in Polonia. It
would be the role of these organizations to match mentors to young individuals as well as
provide programs to help facilitate advanced education for young professionals. Furthermore a
sense of pride, community and appreciation will develop as young adults will realize the
support system they are being offered and as older generations will see that not only their
passion for their trade but also their culture and heritage is being passed on.
Finally Polonia needs to inspire. Just like the work of Dr Schally has inspired countless
researchers around the world to further our understanding of the inner workings of the mind,

Polonia needs to inspire its members to reach their full potential, and become a prevalent and
vital community to its host nations. By contributing to the growth of nations such as Canada
and the United States we have a chance at becoming integral components of those countries and
a revered community. The best way for us to contribute is to be active in citizen life, learn the
language and integrate, while promoting all the positive aspects of our culture. We need to
inspire new immigrant members to join our community and contribute to our host nations. The
most efficient way to do so is to organize support networks for new arriving members to help
them with the pains of immigration. The gratitude these individuals will have should be reward
enough but by making their transition easier we will increase their chances at succeeding in our
host nations and in becoming valued members of our society. We can also inspire, by raising
awareness of our achievements. Currently the most successful events we host that reward our
members are Miss‐Polonia events. During those events there are often participants that are 3rd
or 4th generation Poles, why not use this model to reward not just beauty and grace, but also
intelligence, work ethic, business savvy members and other impressive accomplishments. Only
by showing our members who true heroes are, can we expect them to try to become some
themselves.
Nevertheless we are very far from this ideal, we are now in fact at a turning point, if we do
nothing, Polonia as a community will dwindle and will most likely be forgotten. There are now
very few new immigrants coming to refill the ranks of this community, it is shrinking at an
alarmingly fast rate. Our inability to help one another made us a very weak entity in North
America. Even though our numbers are great, our representation and influence is laughable,
compared to many other much smaller ethnic communities. We are on a slippery slope, and
though many of us claim achievements, such as Dr. Schally, as great victories for Polonia, it is
shameful that their successes are not due to our involvement or support, but rather the sheer
will and determination of these incredible individuals. If we are to be a proud entity that
collaborates, mentors, inspires and contributes to society, we need to change.

Honourable Mention:

Resolving problems of lack of purpose and lack of inclusiveness in the
Polish community in North America: Proposed development of an
interactive internet portal
By: Marcin Lewandowski
PROBLEM
The fate of North American Polonia will be decided in the upcoming two decades. Because the
immigration of Poles to the USA and Canada is practically non‐existent, many argue that the
slow disappearance of the community is likely to occur. Contradictory, the fact that Americans
and Canadians born to Polish families grow up in fundamentally different political reality than
their parents provides great opportunity for both sustenance and development of Polonia. No
longer will the future Polish‐Americans and Polish‐Canadians be divided by aggressive political
viewpoints and prejudices acquired through experiences of turbulent Polish history. No longer,
also, will the next generation be filled with antipathy towards members of other nations as the
peaceful and multicultural reality of North America provides less biased perception on
historical conflicts. The reason behind the claim that the Polish community will slowly dissipate
is that the majority of young Polish‐Americans and Polish‐Canadians show no interest in their
culture.
Recent initiatives, such as the acclaimed Quo Vadis and Quo Vadis II conferences, prove that
there is a substantial group of young people who want to treasure the Polish heritage and act
towards the preservation of Polonia. However, these initiatives tend to be directed to those who
already possess an understanding of their history and heritage, and who show the eagerness for
sustaining and improving the future Polonia. Nonetheless, the majority of potential future
community members is still unconcerned and, usually, unwilling. The basis of this
unwillingness is the lack of purpose and the feel of exclusiveness often accompanying activism
in the community. It is these two issues which have to be solved if we are to see a healthy and
sustainable Polonia a few decades from now.
Purpose
Purpose is the main driver behind any initiative and endeavor. In the non‐profit sector this
purpose has to be especially tangible, as activism is usually time consuming and nerve‐
wracking. The purpose, therefore, must be directly linked to a greater cause whose idea
outgrows personal benefit. The perception of cause is best illustrated by environmental non‐
governmental organization (eNGOs) which rely on the belief in nature conservation to
successfully propagate their message.
Heritage is the driver of most Polish non‐profit organizations in N. America. However, it is
seldom fully understood by the young Polonia, and often even unrecognized. Heritage as the

purpose which will engage the youth in Polish activism needs to be explicitly, efficiently, and
convincingly embodied in those who grow up outside the borders of their fatherland.
The danger organizations based on nationality might run into is the perceived seclusion from
the rest of the society. Because the principles and objectives of various initiatives are bluntly
stated, youth raised in and exposed to multicultural reality of N. America often regards Polish
organizations as enclosed and separated. Patriotic messages based on historic struggle against
an enemy prove ineffective in the world when cooperation between different communities
overtakes the inherent competition. It is very important, therefore, to carefully and thoughtfully
explain the idea of heritage to those who possess a fundamentally different worldview than
their fathers and grandfathers. It is equally important, however, to not create the sense of
nationalism in young minds, but rather involve a mix of pride of the Polish culture and
openness to other conventions.
Exclusiveness
Polish initiatives and organizations are often perceived as being exclusive to a group of specific
people with specific backgrounds. This perception is persistent among younger generations
who feel excluded from Polonia. In Canada, recent efforts made by leading Polish institutions
brought the youth together and resulted in initiatives such as Quo Vadis and PISK. Now,
however, these new organizations face the same problem of exclusivity. The issue is even more
persistent in the US, where initiatives such as the Pangea Alliance seem to be focused on the
elites, rather than on Polonia as a whole. This traditional top‐down structure needs to be
replaced with bottom‐up approaches if we are to see numerous and healthy Canadian and US
Polonia a few decades from now. There has to be enough inclusivity and openness in Polish
organizations so anyone with willingness and purpose is able to engage in Polish activism.

SOLUTION
For the new initiative to be truly innovative it needs to deal with the issues of purpose and
exclusiveness. Traditionally, the purpose was present and top‐down approaches persisted for
various reasons. The recent technological breakthroughs in the area of communication allow for
fundamentally different approaches. The youth is now constantly connected to the internet
through computers and cell phones, and adapts new technological innovations as soon as they
appear. This allows for spread of information on unlimited spatial and temporal scales. More
importantly, the technology allows for limitless input and involvement from all users. The new
initiative, therefore, needs to incorporate and maximize the advantages and opportunities of
these communication tools.
I propose the creation of a new fund for the establishment of an interactive internet portal
whose objective would be to promote Polish heritage and provide inclusive space for all who
are willing to participate in various‐scale initiatives.
Purpose/Heritage component

This portal would be a virtual archive of all important materials pertaining to the Polish
heritage. The presentation manner of these materials would be attractive to the young viewer,
i.e. written sources would be supported by videos and other multimedia formats, such as
animations. The portal, however, would not have a political connotation attached to it, that is,
only historical facts and not current political viewpoints would be incorporated in the content.
The site is not to be a platform for conflict development, but rather for improvement of the
purpose.
The main backbone of the portal would be an active team of devoted specialists in the area of
Polish heritage. This group would involve university professors, community activists,
entrepreneurs, young professionals and students. These individuals will choose which materials
need to be published or which multimedia projects need to be sponsored. Secondly, the
specialists would serve as mentors in one’s journey of finding the sense of Polish heritage and
Polish community activism. They would be required to provide thoughtful and objective
answers to personal inquiries, and therefore to help foster the idea of purpose in undecided
minds.
Inclusiveness Component
Once the purpose is discovered, all members of the Polish community must be able to fully
participate in the life of Polonia. Any structural barriers, such as unnecessary formality, must be
minimized. The portal, therefore, would be a platform where projects of various scales are
provided with maximum exposure and potential funding, and their initiators are judged on the
basis of their involvement and effectiveness, not position or title. The exposure of these projects
would serve as a motivator for other initiatives, as well as a tool for explanation of the
importance of Polish heritage to those looking for the purpose. Additionally, projects involving
cooperation with other communities would be given equal significance for reasons mentioned
previously.
For the portal to be fully interactive, all users would decide on the content of the portal.
Materials would be submitted to the specialist team, and if no political undertone or
inappropriate subject is found they would be published. Any main decisions regarding the fund
will be consulted with the users, for example, proposed fund expenditures would be published
and decision would be made based on the feedback from community members.
Exposure and Development
The success of the portal would be a function of its continuous exposure in the Canadian and
American media. Other great internet‐based initiatives, such as PoloniaBlog.com, failed because
of comparative unpopularity among young Polonia. Therefore, the fund must ensure proper
advertising strategy in English media for people of all degrees of Polish origin to be aware of it.
The main aim would be to attract those who would not be normally attracted given their
assumed carelessness for Polonia.
It is therefore crucial to gather a substantial amount of financial capital for the portal
development. Because unprofessional and incomplete sites tend to detract users, the portal must

be fully established before it is published for public viewing. Hence, the initial fund resources
must allow for full website design and implementation. Once the website is in existence, the
second phase would incorporate aggressive advertising campaign.
Concluding Remarks
The two ideas of purpose and inclusiveness must constantly guide the people involved in the
creation of the fund and the portal. Formality and titles need to be put aside, and focus has to be
given to the involvement of wide array of active people from all age classes and locations. The
final portal is to become a platform for momentum building in the future Polish community as
opposed to another top‐down organization. The abstract image representing the preferred result
of this project is depicted on Fig. 1; it would be a situation when the individual, various‐scale
projects build the community, as opposed to the idea where the community is built by its
representatives.

Figure 1
Graph theory representation of computer networks.
Here, a rough model for Polish community development.

Honourable Mention:

Five-Dimensional Bridge Building
By: Michał Jan Skiba
Polonia’s leaders have gone to great lengths to build a solid organizational foundation in North
America. However, realities are changing and the need to embrace them necessarily requires a
modern strategy for bridge building: the creation of personal connections, partnerships and
associations. In the spirit of heritage, leadership and unity, spanning the following five
dimensions will effectively build bridges within the North–American community:
1. forming stronger bonds amongst young leaders & professionals
2. connecting established leaders with young ones
3. mobilizing leaders to implement programs for the benefit of Polonia
4. extending partnerships and cooperation beyond Polonia, to society as a whole
5. connecting across political boundaries
These ideas are transferable to other ethnic communities in North America. The Pangea
Alliance, a newly formed organization of young professionals in the United States, is
implementing a strategy for building in these five dimensions for the benefit of the Polish
émigré community in North America.
Why Innovate?
The essay question suggests that there are two issues at hand: (1) an ongoing need for bridge
building, which is broadly understood to be the creation of personal connections, partnerships
and associations and (2) that current approaches are not effective, thus requiring innovation. It
is not without reason that this question is being posed by an organization catering to young
leadership talent within the Polish émigré community in North America (herein: Polonia).
People of Polish descent do not associate very strongly with each other and are quick to adapt
and assimilate after settling. Generally speaking, knowledge of their culture and language
noticeably recedes by the second generation. The lack of a dire cause such as overthrowing
communism, an insignificant inflow of immigration from Poland, the general need for young
leaders in existing Polonia organizations, as well as the difficulty in balancing integration into
North American culture & society and staying connected with Polish heritage, all suggest that
an innovative strategy for cohesive bridge–building is needed.
Focus on Young Leaders
Is it fundamentally possible to strengthen Polonia, given the trends and forces at hand? Yes is
the bold answer and so is its solution: focus on young leaders. They bear a significant
responsibility in maintaining its future strength, but differ in several ways from the generations
of Polonia leaders before them. The majority are very well versed in the English language and
Western culture. They have been educated at accredited institutions and are gaining experience

in American organizations. They are financially more stable than their previous immigrant
generations and have a much better grasp of the new forms of communication and access to
information. Their needs have changed as well: they are career–oriented and many seek new
opportunities for further upward class mobility. Just as importantly, they are motivated to
create new organizations that better build bridges, with Quo Vadis, PISK, YPCPA, POMYSL,
PSO, SWS, PIC, PHH and the Reciprocity Foundation being notable successes.
Five–Dimensional Bridge Building
Networking & empowering young leaders in Polonia Young leaders can have tremendous
energy and positive impact. Thus, this fundamental dimension of bridge building is associating
these young leaders: they realize that they are not alone in their endeavors, they educate
themselves, exchange experiences, know–how and opportunities, and refine their strategies
through workshops, conferences, presentations, and symposiums, and they start innovative and
ambitious initiatives. This fundamental goal of networking events should be complemented
with a motivating & empowering speaker they can associate and identify with, and who will
catalyze the launch of their endeavor.
Connecting established leaders with young ones Established leaders offer experience, know–
how and access. Young leaders have new perspectives, ideas and fresh reserves of energy.
Facilitating communication between the two effectively leads to the development and
implementation of succession strategies aiming to maintain the strength and influence of a
given community across generations. It also allows the infrastructure built by previous
generations to be adapted to new realities and leveraged towards capitalizing on new
opportunities. Framing the accomplishments of established leaders as living proof of success
builds a sense of pride within the young generation and is a first step in developing interest in
heritage amongst second– and third–generation Poles. Through internships, conferences and
strategic partnerships, this dimension builds respect–based cohesion between generations.
Mobilizing leaders to implement programs for the benefit of Polonia A platform for attracting
and connecting the most accomplished young and established leaders forms a rich network of
people with energy, knowledge, access and financial capabilities. The potential of this human
capital should be leveraged through open–collaboration to implement programs for the benefit
of Polonia, such as organizing large concerts, film festivals and establishing business incubators.
These successes bring tremendous value to Polonia and act to strengthen it through pride in
history, achievements, financial capabilities and political influence. Furthermore, a community
of social entrepreneurs and venture philantropists seeking solutions concerning both Polonia
and society in general, needs to be developed. They should fund competitive community–
focused awards. Together, this provides Polonia with tangible & inspirational examples of
leadership.
Extending beyond Polonia to society in general For Polonia to further gain strength and
develop general interest in Polish history and culture, it must not only promote Polish culture,
as The Polish Cultural Institute does, but also highlight Polonia’s contributions to society and
solving societal problems. An innovative example is the Reciprocity Foundation, which Adam

Bucko co–founded in New York City “to enable homeless and high‐risk youth and young adults
to permanently exit the sociall services system and start meaningful, sustainable careers in the
Creativity Economy”.
Connect American & Canadian Polonia with Poland With scale come more effective lobbying,
better access to financial resources, and a larger number of valuable communication links and
opportunities for highly mobile professionals to participate and contribute. These professionals
can be very valuable in establishing and coordinating international programs and incubators.
Furthermore, Poland is prospering from both its own economic successes and its membership in
the European Union, and is a supporter of reverse immigration. It should be seen as an
important partner in strengthening North American Polonia. Festivals and Sister City
Partnerships are good approaches.
The Pangea Alliance: More Than Sketching Plans
The Pangea Alliance is an organization primarily formed by young Polish professionals who
aim to implement the five–dimensional bridge building idea outlined above. Pangea’s founders
understand that an organization with a myopic focus on its target demographic handicaps itself
with respect to the contributions that it can make to society as a whole. They also understand
that plans rarely materialize into exactly what was initially envisioned and that success comes
about when the team is passionate, committed, adaptive to change, receptive to feedback, and
exploits new opportunities. The best–performing organizations are formed by the best talent
and Pangea is certainly not an exception.
The idea for the formation of the Pangea Alliance came about during the Intercollegiate
Conference of Polish Clubs in November 2009. Since then, a statute has been drafted, President
Marta Lefik incorporated Pangea Alliance in Illinois and it currently has charitable status. A
month–long business trip to Poland to lobby the Polish government and its associated
organizations was completed in January 2010. Pangea Alliance’s first event was its
inauguration, held on February 11th, 2010 in Chicago, Illinois, which was co–organized by
representatives from Polish student clubs at 6 universities in the Chicago area. The keynote
speech, on the topic of “The necessity of collaboration between young and established
professionals in the international sphere” was presented by Janusz Reiter, a former Polish
Ambassador to the US.
The Pangea Alliance has been favorably covered by Polska Agencja Prasowa, whose article was
published in Poland and the United States. The President of Pangea Alliance will meet in person
with the President of the Republic of Poland to present an overview of the organization and
deliver an invitation to the youth leadership conference that it is organizing on April 30th (in
Chicago). The conference is expected to have several hundred students, academics &
professionals in attendance. In its current form, the organization involves 18 people and
includes: regional Vice Presidents for California, Chicago & New York, representatives for
Detroit, Washington DC, Canada and Poland, a Lawyer, a Treasurer, two Public Relations
Directors and a Webmaster.

In Closing
Five parallel approaches are necessary to effectively build bridges in North America, and the
focus must be on young leaders since they bear the greatest responsibility in maintaining
Polonia’s future strength. Progressively strengthening their core base, then bridging the gap
between them and established leaders, will form an enormously wealthy network of people
with energy, knowledge, access and financial capabilities. Mobilizing this network for the
benefit of Polonia and not restricting it to Polonia or North America will bring results that will
build pride within Polonia and strengthen its image in North American society. All five
dimensions will effectively build a robust network of bridges in North America and beyond.
The most impressive and complex structures take time, money and effort to build. However, by
not taking on the responsibility of building on the foundations that previous generations have
labored over, they will crumble away at a great loss to future generations.
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